Asthma Policy
Purpose of the Policy
Kush Montessori is committed to providing a safe, inclusive and supportive environment for children with asthma. This policy outlines how we support children with asthma to participate fully in nursery life while ensuring their health, safety and wellbeing, in line with the EYFS Statutory Framework, Health and Safety guidance, and best practice.

Aims of the Policy
The nursery aims to:
 - Welcome and include all children with asthma 
- Work in partnership with parents/carers and relevant healthcare professionals 
- Encourage and support children with asthma to participate fully in all activities
 - Ensure children have immediate access to their prescribed reliever inhalers at all times
 - Provide staff with clear guidance on recognising and responding to asthma symptoms and emergencies

Partnership with Parents and Carers
Parents/carers must inform the nursery if their child has asthma or is undergoing assessment for asthma.
Parents/carers must provide a written Asthma Action Plan (where applicable) from a healthcare professional, detailing symptoms, triggers and medication requirements.
Parents/carers must supply all required medication, including a reliever inhaler and spacer, clearly labelled with the child’s name and date of birth.
Written parental consent must be provided for the administration of asthma medication.
Parents/carers are responsible for ensuring medication is in date and replaced as required.
If required medication is not provided, the nursery may be unable to accept the child into the setting for that session, as this could compromise the child’s safety.

Medication and Administration
Children’s inhalers will be stored safely but easily accessible at all times, including during outdoor play and outings.
Where possible, parents/carers are encouraged to attend the nursery to administer medication; however, trained staff will administer inhalers in line with the child’s Asthma Action Plan and parental consent.
Only staff who have received appropriate training will administer asthma medication.
All administration of medication will be recorded in the medication record and countersigned by parents/carers.

Managing Asthma Symptoms and Attacks
Staff are trained to recognise early signs of asthma symptoms, including coughing, wheezing, shortness of breath and chest tightness.
In the event of an asthma attack, staff will follow the child’s Asthma Action Plan and emergency procedures.
If symptoms do not improve or worsen, emergency services (999) will be contacted immediately and parents/carers informed.
A member of staff will remain with the child at all times and provide reassurance.

Steroids and Severe Asthma
If a child requires oral steroids for a severe asthma episode, the nursery may request that the child remains at home for the duration of the course (usually up to five days), following medical advice and to ensure the child’s full recovery.
Decisions will be made in partnership with parents/carers and in the best interests of the child.

Creating an Asthma-Friendly Environment
The nursery will take reasonable steps to minimise known asthma triggers, such as dust, smoke, strong scents and allergens.
Staff will ensure good ventilation and cleanliness throughout the setting.
Activities will be adapted where necessary to support individual children’s needs.

Supporting Other Children
Staff will reassure and support other children who may witness an asthma episode.
Age-appropriate explanations will be given to help children understand asthma and the use of inhalers, promoting empathy and inclusion.

Staff Training and Responsibilities
All staff receive regular training and updates on asthma awareness and emergency procedures.
The Nursery Manager is responsible for ensuring staff training is up to date and medication procedures are followed.

Confidentiality
All medical information relating to a child’s asthma will be treated as confidential and stored securely, in line with data protection legislation.

Review of Policy
This policy will be reviewed regularly and updated in line with changes to legislation, guidance or best practice.
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